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DEBCsOT

Reg. No.

Y Semester B.Com. Degree Examination, March/April - 2024

COMMERCE
Euman R.esource Management (Elective HR-l)

(NEP Scheme Regular)
Paper : 5.4 (COhI HR - t )

Time : 2% Eilours Maxirnum Marks : 60
Instructions to Csndidatesi

Answers shauld be written completely either tn English or in K{tnnudu.

SECTION . A
Aqrozl e)

Answer any Ff!1E of the following sub-questions. Each sub-question carries
2 marks. (5x2:10)
SsJnd daQmdda Ed) ddJed en:do:i. BC ddod 2 eeodil$r.

a) tist ord any two roles of IIR Manager
iladd doddouo drdqddd oindcnddo adcd: aDg,rl$$4 d€^3_droa

b) Write fhe meaning of HR planning.
S-odd Hodd.,one.r oSoeasdo$ oQrdd>n udouo.

c) Writ6 the meaning of Job specification.
SsSd edddo$ erSrdd:* udoeoo.

d) What do you mean by perform;nce appraisal?
ao$rrai:dq:: erdrild:. gqRr.

.ql'4

e) Write the meaning of Employee Engagement.
'aoago): aorlemd:oof'd u@rd$, ggtu.

0 Give the meaning of promotion.
DG ddd edrdS. udoooo.

g) What is Direct Compensation?

ded doaad aoddes?
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CarcPc.rr I

Answer any FOUR of the follorving qreestions. Eaclr questiam

*#nd dm$oeddn $d4rts?t eru$o.&" gs SSod 5 te.?dfiS:.

Differentiate between personnel management and human resources managernent.
e.-e-+J q;--,\ -?-*< #4f - ^ r\ '^ *J-:!7* J: <
c,;e'GaE D;g-' c^r-r,!c.r.rr ryJclw.'i, L :- *r ooiL -U- li.+;lN

J€

reasofls for transfers.

cJcDCl&.

4. Explain

SECTION - C
6:a-* 9.u)o)o, | - AJ

4qdq'd 12 eodrte$.r. {2x12=24}'

Explain the intematr and externatr source,q of" recrui{rnent.

dil:aa9o3: E;cgod ;$$ Ll:;i =);en*-:i. ;dtu,:,.

Explain the rtethods of on-the-job and off--the-job training"

de;5del ddre8 (on-the-job) d:E dsaeoa d..odnil
. 

-))-))- 

o Jc ocJQc.;rJI\Yoln i!cJU^J.

Explain the various methods of performance appraisal.

carries 5 marks.
(4x5=2t!)

ddaie8 (off-the-job)o3)

I lfififr rllil iflll lflli llfi lllli llrii llli illl
(2) DEBCSOT

5. Explain the objectives of performance appraisal.

5JO$F-$s)i3:) ;5-;;$.-s.etlE {..^D*-.o5rr:,Jli.,- ;i&.
ar , a !r:'

6. Explair: the benefits of, Employee Engagemenl"
j)cr&3l, ,:odef d::3L=f,i ECI;ne::insa\ .,tui,. --l
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SECTION - D

Ansrver are5, ONE of the follolving questions. .The question carries 6 rnarks"

a{*,.my''r^ LCCJ: *,g.rl trJ3o.t. #..g c.i. 6 erc6rlg$. d,ocs&dd. 
(lx6=6)

uiJgi?:1^'9LJviil 
-J"( J a J< s. -,

1&. Prepare a jch description and job speeification for tlie job title-junior accountant.
e-ri::lT 

"'r"oL3c:s 
il-cs).!506 iJg) e%oJ, iQr*3.o$6b-i aJo:;tr.

(3) DEBCsOT

11. Develop a format showing the criteria to appraise the performance of arr employee.
wdorefloS: aoo$r$a$do$$4 esid dsodsr Ecbd dmddoQrlsJ$d eJdo$o.


